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Appointment of Independent Person
This report concerns the appointment of two people to the post of Independent Person. The post 
is a requirement under the Localism Act 2011 and is to assist the Council in promoting and 
maintaining high standards of conduct amongst its elected members and town and parish 
councillors. The post also assists the Employment Committee in matters relating to the discipline 
and dismissal of its statutory officers.

Report Author

Lee Sirdifield, Assistant Chief Executive, Transformation and Change

01476 406524

l.sirdifield@southkesteven.gov.uk

Corporate Priority: Decision type: Wards:

Administrative Administrative All Wards

Reviewed by: Debbie Muddimer, Strategic Director - Resources 8 February 2019

Approved by: Aidan Rave, Chief Executive 19 February 2019

Signed off by: Councillor Graham Jeal, Employment Committee 
Chairman 19 February 2019

Recommendation (s) to the decision maker (s)

1. Approves the appointment of George Welsh and Gordon Grimes to the post of 
Independent Person with immediate effect for a period of four years.
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1 The Background to the Report
1.1 The role of Independent Person will assist the Council in promoting high standards of 

conduct by elected and co-opted members of South Kesteven District Council. It will also 
ensure that parish councillors uphold the Code of Conduct adopted by the Council and the 
seven principles of public office, namely selflessness, honesty, integrity, objectivity, 
accountability, openness and leadership.

1.2 The postholders will be consulted by the Council through the Monitoring Officer and / or 
the Review Panel before it makes a decision on an investigated allegation. The postholder 
will attend meetings to present cases as necessary.

1.3 The postholders will be available for consultation by the Monitoring Officer and / or the 
Review Panel before a decision is taken as to whether to investigate a complaint or to 
seek local resolution. The Independent Persons should also be available for consultation 
by an elected member, including parish councillors, who are subject to a standards 
complaint.

1.4 It is envisaged that the post will also operate in a wider context, with a particular focus on 
developing a sound understanding of the ethical framework within South Kesteven District 
Council and its town and parish councils, as well as developing skills, knowledge and 
experience of officers and members in conjunction with Independent Persons operating 
outside of the district.

2 Available Options Considered
2.1 There is a requirement under the Localism Act 2011 to employ an Independent Person. It 

is good practice to have more than one person appointed to the post to ensure that no 
conflicts of interest arise. However, the Council could decide to only employ one 
Independent Person.

3 Preferred Option
3.1 The preferred option is to appoint two Independent Persons to ensure that the Council 

complies with the requirements placed upon it under the Localism Act 2011.

3.2 The Chief Executive, Assistant Chief Executive (Monitoring Officer), and Senior Research 
and Support Assistant behalf of the Leader) interviewed potential candidates for the role of 
Independent Person on 5th February 2019. The recommendation from the recruitment 
panel is that both George Welch and Gordon Grimes are appointed to the post of 
Independent Person for a period of four years.

4 Financial Implications 
4.1 Although the role of Independent Person is voluntary, an allowance of £1,000 per annum 

is paid, plus travel expenses. This is accommodated within existing budgetary provisions.

Financial Implications reviewed by: Debbie Muddimer, Strategic Director - 
Resources

5 Legal and Governance Implications 
5.1 The appointment of individuals into this post will ensure that the Council complies with the 

requirements of the Localism Act 2011. The candidate cannot be a member, co-opted 
member or officer of the authority. It also cannot be a member, co-opted member, or 
officers of a parish council in the District Council’s area, or a relative or close friend of the 



above. A candidate should not be involved actively in party politics and should be 
intendent of local government.

Legal Implications reviewed by: Lee Sirdifield, Assistant Chief Executive, 
Transformation and Change and Monitoring Officer

6 Equality and Safeguarding Implications 
6.1 There are no equality and safeguarding implications arising from this report.

7 Risk and Mitigation
7.1 The role is to support strong governance within South Kesteven. The post does not 

present any additional risks.

8 Community Safety Implications 
8.1 There are no Community Safety implications arising from this report.

9 Other Implications (where significant) 
9.1 None

10 Background Papers
10.1 None

11 Appendices
11.1 None

Date of Publication on Forward Plan (if 
required)

Not required

Previously Considered by: Council 9 July 2015

Report Timeline: 

Final Decision date  1 March 2019


